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This report provides a complete list of remuneration including any benefits in any form paid to the members of 
the Board of Directors and Supervisory Board of the company Kofola ČeskoSlovensko a.s. (hereinafter 
“the Company”) within the past accounting period of 2020 or due within the above-mentioned period. 
The Board of Directors did not delegate business management of the Company in the scope of everyday 
management of the Company as a whole to any natural person who was not a member of the Company’s Board 
of Directors. 
 

 

 

 

 

The total amount of remuneration received by members of the Company’s Board of Directors for the accounting 
period of 2020, divided into components, as well as the rate of the fixed to the variable component of 
the remuneration is stated in the table below:  
 

Member of 
the Board of 
Directors 

Total amount of 
fixed 

remuneration 
CZK´000 

Total amount of 
variable 

remuneration 
CZK´000 

Share of the fixed and variable 
component 

Total in 2020 
 
 

CZK´000 
Fixed 

component 
Variable 

component 
Member A 3,564 2,534 58% 42% 6,098 
Member B 3,130 2,249 58% 42% 5,379 
Member C 4,226 2,326 64% 36% 6,552 
Member D 2,712 1,826 60% 40% 4,538 
Member E 1,770 - 100% -% 1,770 
Member F 768 - 100% -% 768 
Member G 1,410 2,032 41% 59% 3,442 
Member H 580 1,189 33% 67% 1,769 

Total 18,160 12,156 n/a n/a 30,316 
 

The total amount of remuneration paid to the members of the Board of Directors is in line with the Remuneration 
Policy adopted by the General Meeting of the Company on 5 August 2020 (hereinafter the “Remuneration Policy”), 
published on the Company’s website http://investor.kofola.cz/en, aiming to support a long-term performance of 
the Company namely in the following way: 
 

• The fixed base salary for the members of the Board of Directors is set with regard to the complexity of 
duties and responsibility they perform in their office and area of competence. 

• The entitlement to the variable component of the remuneration is based on the fulfilment of 
performance indicators by Kofola Group.  

• The entitlement of the members of the Board of Directors to be granted the variable remuneration 

component is based on adjusted EBITDA (operating result adjusted for depreciation, amortisation and 

one-offs), one of the most accepted indicators of operational performance of the Company and 

the Group in the long term. 
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• The basic EBITDA values are set beforehand by the Company’s Supervisory Board for the relevant period. 

If the set benchmark is not attained, the members of the Board of Directors are not entitled to 

the variable component. For 2020, the target EBITDA value was set at the level of  

CZK 1,080,000 thousand (Group EBITDA). 

• The members of the Board of Directors are entitled to get shares of the Company free of charge through 

participation in the Kofola Group Senior Managers Long-term Remuneration Plan, which motivates them 

as they participate in the profit of the Group. 

Under transitional provisions of Act No. 204/2019 Coll., amending certain laws relating to the support of exercise 
of the shareholders' rights, which introduced into law the requirement to issue a remuneration report, the report 
must only state data for the accounting periods after the entry into force of the amendment; this means 
the accounting period of 2020 is the first. The total amount of remuneration in 2020 is stated in the table above. 
 

 

 

Members of the Company’s Board of Directors were granted other benefits and compensations within 
the meaning of Article 1 (1.3) of the adopted Remuneration Policy of the Company in the 2020 accounting period, 
namely: 
 

• non-monetary benefit in the form of professional liability insurance to cover damage caused within 

the performance of duties of a Company governing body, 

• computer and mobile equipment and cars for the performance of the duties as members of the Board 

of Directors; the equipment could also be used for private purposes, 

• other performances that are also generally provided to Company’s employees, such as paid leave, 

remuneration compensation for the first 14 days of incapacity to work (they are included in the fixed 

remuneration), meal allowances in the form of meal vouchers in the amount set by the internal 

regulations of the Company, travel expenses, product samples, job perquisites, and other benefits 

similar to those granted to employees set by the internal regulations of the Company, 

• reimbursement of expenses efficiently incurred in the performance of the member’s duties, including 

travel expenses for domestic and international business trips in the amount set by the applicable labour 

legislation. 

 

 

 

In relation to the termination of office of members of the Company’s Board of Directors, the following severance 
pay amounts were paid out: 
 

• Member G was paid an amount of CZK 1,733 thousand. 

 
The Company’s Remuneration Policy provides for the possibility for a member of the Board of Directors to agree 
on the voluntary severance pay in the Contract for the performance of duties exclusively in relation to 
the member’s dismissal.  

The Company’s Remuneration Policy was adopted by the General Meeting of the Company held on 5 August 2020. 
Consequently, the severance pay was paid out before the adoption of the Remuneration Policy by the General 
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Meeting of the Company. The severance pay was paid out in accordance with an agreement with the Company 
approved by the Supervisory Board of the Company. The amount of the severance pay does not exceed the limit 
set by the adopted Remuneration Policy (5 times the amount of a member’s average monthly remuneration). 
Upon the negotiation on the agreement, the Company considered the long-term successful performance in Kofola 
Group and acknowledged the work done for the Group. 

 

 

 

No member of the Board of Directors was paid a royalty in the 2020 accounting period.  
 

 

 

Members of the Board of Directors were entitled to get shares of the Company free of charge based on 
an agreement on participation in the Kofola Group Senior Managers Long-term Remuneration Plan. The possibility 
to enter the plan ended as of 31 December 2019. 

The objective of the Plan was to motivate and stabilize senior executives by the opportunity for them to participate 
in the success of Kofola Group. At present, one part of the Plan is in operation: 

The Share Acquisition Plan consisting of the participant’s option to buy Kofola shares on the market and, under 
the fulfilment of the specified conditions, to receive for free the same number of pair shares of the Company. 

 
The maximal number of the eligible Investment shares could not exceed the specified annual limit - the number 
of shares, which could be purchased on regulated market for 50% of the basic annual gross salary (remuneration) 
paid to the participant by Kofola Group companies in the calendar year (i.e., from January 1, 2017 to December 
31, 2017, from January 1, 2018 to December 31, 2018, from January 1, 2019 to December 31, 2019). If the number 
of Investment shares held by a participant on December 31 of a calendar year exceeded the determined limit, 
the Company´s shares purchased by the participant exceeding the stated limit were not taken into consideration 
for the Share Acquisition Plan and the participant could not claim the pair shares for these shares even though he 
fulfilled other conditions to constitute the claim. However, the shares not eligible as Investment shares in one 
calendar year could be eligible in one of the following calendar years. A participant could only receive pair shares 
if they held investment shares throughout the entire relevant period (2 years following the end of the calendar 
year that served as reference for the yearly limit) and, at the same time, if they were employed with the Company 
or a member of a Company governing body throughout the entire relevant period. The participant is obliged to 
hold the pair shares for at least 1 year as of their transfer to the participant. The Plan ended on 31 December 2019, 
but the Company will keep transferring pair shares to participants until 2022. 

Pair shares the members of the Company’s Board of Directors got free of charge in 2020: 

Member of the Board of Directors Individual shares granted (pcs) 
Member B 3,208 
Member C 4,715 
Member G 4,700 

Total 12,623 
 

Fair value of the pair shares on the day they were granted to the members amounted to CZK 2,885 thousand. Total 
purchase costs of the above-stated transfers incurred by the Company in 2020 amounted to CZK 2,817 thousand. 
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Member of the 
Board of Directors 

Kofola ČeskoSlovensko 
a.s. 

Kofola a.s. (SK) LEROS, s.r.o. 
 

Total 
remuneration paid 

by Kofola Group 
Companies 

 CZK´000 CZK´000 CZK´000 CZK´000 
Member A 6,098 - - 6,098 
Member B 5,379 - - 5,379 
Member C - 6,552 - 6,552 
Member D 4,538 - - 4,538 
Member E 1,770 - - 1,770 
Member F - - 768 768 
Member G 3,442 - - 3,442 
Member H 1,769 - - 1,769 

Total 22,996 6,552 768 30,316 
 

 

 

The Company did not contractually reserve the right to the variable remuneration component or its part to be 
returned by members of the Board of Directors. 
 

  

 

 

 

The total amount of remuneration received by members of the Company’s Supervisory Board in the 2020 
accounting period is stated in the table below: 
 

Member of 
the 
Supervisory 
Board 

Total amount of 
fixed 

remuneration 
CZK´000 

Total amount of 
variable 

remuneration 
CZK´000 

Share of the fixed and variable 
component 

Total in 2020 
 
 

CZK´000 
Fixed 

component 
Variable 

component 
Member I 600 - 100% -% 600 
Member J 600 - 100% -% 600 

Total 1,200 - n/a n/a 1,200 

 
The total amount of remuneration paid to the members of the Company’s Supervisory Board is in line with the 
Remuneration Policy. Under the Articles of Association, the Supervisory Board has a supervisory function: it 
supervises the activity of the Board of Directors and of the Company. Therefore, the remuneration of the 
Supervisory Board members is not dependent on the fulfilment of the Company’s targets or personal targets as 
no such targets are set to the Supervisory Board members. Therefore, the members of the Company’s Supervisory 
Board are not granted a variable remuneration component. 
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Two additional members of the Supervisory Board don’t receive any remuneration for the performance of 
the function, they receive a salary for their employment in the Company. 

Member of 
the 
Supervisory 
Board 

Total amount of 
fixed 

remuneration 
CZK´000 

Total amount of 
variable 

remuneration 
CZK´000 

Share of the fixed and variable 
component 

Total in 2020 
 
 

CZK´000 
Fixed 

component 
Variable 

component 
Member K 1,789 1,050 63% 37% 2,839 
Member L 2,905 2,084 58% 42% 4,989 

Total 4,694 3,134 n/a n/a 7,828 

 

Under transitional provisions of Act No. 204/2019 Coll., amending certain laws relating to the support of exercise 
of the shareholders' rights, which introduced into law the requirement to issue a remuneration report, the report 
must only state data for the accounting periods after the entry into force of the amendment; this means 
the accounting period of 2020 is the first. The total amount of remuneration in 2020 is stated in the table above. 
 

 

 

Members of the Company’s Supervisory Board were granted other benefits and compensations within 
the meaning of Article 1 (1.3) of the adopted Remuneration Policy of the Company in the 2020 accounting period, 
namely: 
 

• non-monetary benefit in the form of professional liability insurance to cover damage caused within 

the performance of duties of a member of Company’s Supervisory Board or other duties within 

the Group, 

• computer and mobile equipment and cars for the performance of the duties as members of the 

Supervisory Board or other duties within the Group; the equipment could also be used for private 

purposes, 

• other performances that are also generally provided to Company’s employees, such as paid leave, 

remuneration compensation for the first 14 days of incapacity to work (they are included in the fixed 

remuneration), meal allowances in the form of meal vouchers in the amount set by the internal 

regulations of the Company, travel expenses, product samples, job perquisites, and other benefits 

similar to those granted to employees set by the internal regulations of the Company. 

• reimbursement of expenses efficiently incurred in the performance of the member’s duties, including 

travel expenses for domestic and international business trips in the amount set by the applicable labour 

legislation. 

 

 

 

No member of the Supervisory Board was paid a royalty in the 2020 accounting period.  
 



 

 

 
Remuneration Report 2020 

6 

 

 

 

One member of the Supervisory Board is entitled to benefits arising from the The Share Acquisition Plan with 
the same conditions and status as described in section 1.5. 

Pair shares the members of the Company’s Supervisory Board got free of charge in 2020:  

Member of the Supervisory Board Individual shares granted (pcs) 
Member K 1,430 

Total 1,430 
 

Fair value of the pair shares on the day they were granted to the members amounted to CZK 310 thousand. Total 
purchase costs of the above-stated transfers incurred by the Company in 2020 amounted to CZK 319 thousand. 
 

 

 

 

Member of the 
Supervisory Board 

Kofola ČeskoSlovensko 
a.s. 

UGO trade s.r.o. Total remuneration paid 
by Kofola Group 

Companies 
 CZK´000 CZK´000 CZK´000 
Member I 600 - 600 
Member J 600 - 600 
Member K 2,839 - 2,839 
Member L 4,872 117 4,989 

Total 8,911 117 9,028 
 

 

 

The Company has not diverged from the Remuneration Policy since its adoption by the General Meeting of 
the Company held on 5 August 2020. 
 

 

The Company’s target EBITDA key financial performance indicator for 2020 was set at the level of  
CZK 1,080,000 thousand (Group EBITDA).  

Key non-financial indicators of the Company’s performance are not set. 
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Period     2020 
Average remuneration of the Company’s employees     CZK 61,633 

 

Under transitional provisions of Act No. 204/2019 Coll., amending certain laws relating to the support of exercise 
of the shareholders' rights, which introduced into law the requirement to issue a Remuneration Report, the report 
must only state data for the accounting periods after the entry into force of the amendment; this means 
the accounting period of 2020 is the first. 
 

In Ostrava, on 26 May 2021 

 
 
 
 
 
 
 
 
 

Janis Samaras 
Chairman of the Board of Directors 

 
Martin Pisklák 

Member of the Board of Directors 
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